Objectives: This research was conducted with an aim of determining the correlation between job insecurity and an employee's work-related health problems among permanent and temporary workers. Methods: Using the data from the First Korean Working Conditions Survey conducted in 2006, a total of 7,071 workers, excluding employers and the self-employed, were analyzed. Work-related health problems were categorized as backache, headache, abdominal pain, muscular pain, stress, fatigue, insomnia, anxiety or depression. Each problem was then analyzed for its relationship to job insecurity through logistic regression analysis.
Introduction
As a type of occupational stress, job insecurity has been defined in a number of ways, from concerns about maintaining a current job or work position, fear of total loss of any type of employment, to a degree of concern about the extent of job security [1] [2] [3] . All of these varying definitions are based upon the uncertain future and the individual experiences of workers [4] . Job insecurity, in effect, is a perception, and is different from the threat of losing one's job or the actual dismissal from the employment because, employees are apt to experience this with or without the true risk of such losses [3] . Even though it is generally known that temporary employees experience more job insecurity than do permanent ones, it is always possible for permanent employees, who are less likely to actually be dismissed from work, to perceive job insecurity as a threat throughout their employment just as temporary employees do, and because more employees are likely to experience such threat than actually experience dismissals, job insecurity has become an important occupational stress factor [4, 5] .
Within the most recent few decades, a pan-global economic crisis has caused many corporations and companies to carry out restructuring, mergers, etc., and this brought about massive layouts and expansion of temporary employment in the secondary labor market, which has exposed an increasing number of workers to the perception of job insecurity [6] . Hence, reports and studies generally identify such job insecurity as contributing negatively to the psychological and physical health and well-being of employees [1, 3, [7] [8] [9] [10] [11] [12] . Up until now, studies in South Korea (hereafter, "Korea"), however, have treated job insecurity along the dame lines as actual job losses, threats of job dismissal, and/or temporary employment [13] , and some have limited their subjects to a certain job group [10] [11] [12] . Furthermore, even though reports from other countries indicate different correlations between the health of the employees and the job insecurity according to different types of employment [14, 15] , research on how job insecurity impacts different types of workers has been sparse in Korea.
There are two hypotheses that have to do with the type of employment and job insecurity. The intensification hypothesis explains that the perception of job insecurity of temporary employees contributes to more health problems than permanent employees' experience. On the other hand, the violation hypothesis explains that even though temporary employees experience more job losses and risks than permanent employees, permanent employees' perception of job insecurity causes more detrimental health issues [14, 16] . In many studies outside of Korea, evidence has been gathered that supports the latter claim [15, [17] [18] [19] , but the results have only been found in some countries [14] , and they were focused more on the psychological dimension [15] . Moreover, the research on both the physical and psychological health effects of job insecurity on workers did not show a significant association with job insecurity [20, 21] .
Our research, using the First Korean Working Conditions Survey (2006), aims to evaluate the hypothesis mentioned earlier, that job insecurity correlates to the health and well-being of employees, and goes on to determine the differences in work-related health and well-being according to the differing perceptions of job insecurity between two types of employees.
Materials and methods

Study population
Our research utilized the First Korean Working Conditions Survey, which was published in 2006. This survey was performed by the Occupational Safety and Health Research Institute (OSHRI), and was based on the Fourth European Working Conditions Survey. With an intent to set up all employees residing in South Korea as a cohort, the survey collected general information such as gender, age, lifestyle, and work environment factors such as occupation, area of specialty, type of employment, noxious exposure, and the shift system in order to acknowledge the extent of exposure of risk factors having to do with work environment and to provide appropriate information for policy. Paid employees from the age of 15 to 64 were included, and based on the 2005 Korea Population and Housing Census as a sampling frame, survey units were selected and trained surveyors visited each household to carry out the survey [22] . Out of a total number of 10,043 participants, with the exclusion of the self-employed, employers and those who did not complete with essential parts of the survey, 7,071 were selected as the study population. This study was reviewed by the institutional review board (IRB) of Ajou University Hospital.
Study design
We have defined the group of participants with high job insecurity as those who have responded to the statement of the First Korean Working Conditions Survey (2006), "I will lose my job within the next 6 months" with "Agree" or "Very much agree", those who reported themselves to be "Neutral" as a moderate job insecurity group, and those who answered "Disagree" and "Strongly disagree" as a low job insecurity group. Those who responded "yes "to the question "Have you ever had any hazardous accidents or health problems on account of your job?" and selected any one of backache, headache, abdominal pain, muscular pain (shoulder, neck, or upper or lower extremities), stress, fatigue, sleeping problems, anxiety, or depression as the health problem derived from the employment were defined as having work-related health problems. The participants who reported having one or more symptoms of backache, headache, abdominal pain, muscular pain, or fatigue were treated as a physical health problem group, and those with one or more of stress, sleeping problems, anxiety, or depression were considered to have psychological health problems. In addition, in order to determine the influence of hazardous exposure and work environment on the health of the employees, those who responded affirmatively to one or more of the queries on physical/chemical hazard exposure or ergonomic risk factor exposure for more than half of the working time were defined as an exposure group. The workers were also classified by contract type [22] , into permanent and temporary employees. Permanent employees were defined as those who were employed full-time either indefinitely or with a limited contract period with a continuous working period of one year or more, and all the rest of the workers were classified as temporary employees.
Statistical analysis
Our research was conducted, stratifying by employment type, to find the association between social demographic characteristics as well as work environment factors, on the one hand, and the level of job insecurity and work-related health problems, both physical and psychological, on the other. Then, adjusting for factors such as demographic characteristics and work environment, logistic regression was performed. Statistical analysis was done using Statistical Package for the Social Science (SPSS) for Windows version 19.0 (IBM Corp.: Armonk, NY, USA).
Results
General characteristics
The total number of employees included in the study was 7,071. Among them, 6,248 (88.4%) had low job insecurity, 446 (6.3%) moderate, and 377 (5.3%) high. Of the characteristics based on the different levels of job insecurity, the age of those with a high level of insecurity ranged from 25 to 54 years old, and those with low insecurity were mostly younger than 24 and over 55 years old. By gender, women had a higher sense of job insecurity than men. Those with lower job insecurity tended to have the group with a higher income, as well as a higher educational level. Regarding type of employment, the temporary employee group showed a higher level of job insecurity than the permanent ones did, with 11.6% and 11.1% reporting a moderate level and high level of job insecurity, respectively, while 4.5% and 3.4% of the permanent employees in the moderate and high level groups, respectively, reported job insecurity. The demographics also showed that physical laborers and those who were in the service industry had a higher incidence of moderate to high job insecurity than did those who were office clerks or professionals. Those who had moderate to high job insecurity were more likely to have more exposure to physical and/or chemical hazards or had higher ergonomic risk factors than not. Smoking, drinking, and the shift system, however, had no statistical significance among the different levels of job insecurity (Table 1) .
Work-related health problems and the level of job insecurity by contract type
Work-related health was analyzed by stratifying participants into different contract types: temporary and permanent. The temporary employees reported more work-related health problems than did the permanent workers (data not shown). After the stratification, comparing work-related health problems at each level of job insecurity, it was found that permanent workers responded with more work-related health problems in higher level of job insecurity than those with low job insecurity. As for the temporary employees, even though there proved to be more complaints of work-related health problems compared to the permanent workers on the whole, unlike the permanent workers, the differences in work-related health problems by level of job insecurity were not statistically significant ( Table 2) .
Correlation of job insecurity of each contract type with work-related health problems
In order to examine the correlation between job insecurity and work-related health problems, multiple logistic regression was used according to contract type, adjusting for social demographic factors such as gender, age, education, income, occupation, smoking, and drinking, and work-related characteristics such as working hours, shift schedule, physical and chemical hazard exposure, and ergonomic risk factors. Analyzing only the temporary employees, those with higher job insecurity showed more correlation to having depression (OR 2.41; 95% CI = 1.24-4.68). Aside from that, there were no statistically significant associations between level of job insecurity and work-related health (Table 3) . Unlike the temporary workers, however, the permanent employees with moderate job insecurity, compared to those with low, responded as having backache ( 16-4.39) . Additional analysis of the physical and/or psychological health problems and all types of health problems showed a higher odds ratio in the group with higher job insecurity than in those with low job insecurity (Table 4) .
Discussion
This study using the First Korean Working Conditions Survey data gathered in 2006, investigated the correlation between the level of job insecurity and work-related health problems among South Korean employees. In particular, stratifying according to contract type, analyses were performed to determined whether there were correlations between job insecurity and both the type of contract (temporary or permanent) and work-related health. On examination, a greater correlation with work-related health was found in the group with moderate or higher job insecurity in the permanent employees. The connection between health problems and job insecurity has been investigated in a variety of studies using either direct or indirect methods, and the majority of studies have reported that job insecurity has negative correlation to health [1, 5, [7] [8] [9] 18, [23] [24] [25] [26] . In one study conducted with the employees of a major electronics company in South Korea, job insecurity was shown to affect psychological health in both male and female workers [12] . Another study on fire fighters and male employees of an automobile manufacturing corporation demonstrated that their depressive symptoms are linked to job insecurity [11] . Many other studies have reported similar results, such as a study on the relation between overweight and obesity, and job insecurity [8] , and another on the association between job insecurity and subjective health perceptions and complaints of depressive symptoms. A study on insomnia incidence in relation to job insecurity also found similar results [9] . It is difficult to anticipate an appropriate action or provide timely social support for the phenomena that result from job insecurity, since it does not occur in an objective and distinctive manner such as actual unemployment or layoff [5] . In effect, in the case where job insecurity is experienced, it is often not easy for employees to find a way to work it out or find a solution, and in the end, the insecurity could materialize as chronic stress [3] . Our body, under a certain amount of stress, exudes hormones such as catecholamine, dopamine, serotonin, etc., following changes in the hypothalamus-pituitary-endocrine axis, limbic system, as well as autonomic nervous system-adrenal cortex [27] . These changes in hormones result in a variety of physical responses. For one, catecholamine can raise the blood pressure and heart rate, cause vasoconstriction of the vessels and hemodynamic changes, and activate platelet activities, to increase the risk of myocardial ischemia and thrombus formation. This is the reason exposure to stress could contribute to the onset or aggravation of cardiovascular diseases [28] . Sociopsychological factors linked with stress can also increase the degree of muscle tension and thus worsen the biomechanical tension in the musculoskeletal system causing an actual physical disability [29] . Stress also shows a connection to psychological well-being. It is thought to happen as a result of hormone changes such as dopamine and serotonin [30] , or to those with a tendency to develop psychiatric diseases, who cannot overcome stress and succumb a full-blown malady [31] . Studies of job insecurity show a wide range of results for the incidence in employees according to the cohort setting (13.2%-51.2%) [5, 32] . In our study, 11.6% of respondents at least moderate job insecurity, a result somewhat lower than in other reports. Such an outcome could be explained by the percentage of temporary workers included in a cohort [16, 17] , and we concluded that the direct comparison to the cohorts of other studies with different proportions of temporary workers would be impractical.
Our study results show that job insecurity is correlated to health in permanent employees, but not in temporary employees. This result is in accordance to many other reports already published that the job insecurity of permanent workers has a greater correlation to health than that of temporary ones [17] . One theory that explains the hypothesis that job insecurity has a greater impact on the health of permanent employees is the psychological contract theory. A psychological contract is a concept that with the expectations or sense of mutual obligation, one can form obligations to an organization one belongs to and fulfill it, to achieve the right to continue working for that particular organization [33] . In other words, the permanent worker forms a greater psychological contract than the temporary worker. In return for stability, they go as far as to tolerate expectations of the employer and obligations that follow, but as soon as they experience an incident that does not guarantee such stability within the employment arrangement, they tend to feel greater betrayal than the temporary employee, which then to becomes a more impactful stress factor in the form of job insecurity, to finally end in negative consequences to psychological and physical health and well-being [15] . Since the influence of job insecurity in accordance with the type of contract has not been clarified, however, and also whether the amount of work or nature of the work that is known to affect the health of the temporary workers has not been thoroughly analyzed, one cannot prematurely conclude that there is no connection between job insecurity and the work-related health of temporary employees per se.
In our research, job insecurity did not show a clear dose-response relationship in any of absence of related areas. We can assume from this result, that they do not feel either the presence or absence of security altogether but rather experience it on a continuum [3] . However, many previous studies have shown a dose-response curve [16, 17] , and this shows that there is a need for further studies in this area.
The strength of this study is having a large scale cohort population of 7,071, and that this is a sampling study that extends to the entire country, which can therefore be representative of the national population. In addition, when the survey was performed, well-trained surveyors were engaged, and systematic surveys were used so that random interpretation of the respondents could be prevented to minimize information bias. Also, another strength of this study was that, unlike other studies that focused on only a few symptoms or health problems, our study investigated a variety of work-related health problems.
Our research also has its limitations. Since our study is a cross-sectional study, proving a causal relationship between job insecurity and work-related health. In measuring job insecurity, only one clause was used, and not using the Occupational Stress Scale for Korean Employees [34] that is popularly used in the Korea or the scale of Ashford et al. that is used in many studies in other countries [35] can be considered as a drawback. There is not a generally accepted method of measuring such associations as yet [4] , and different studies are using different methods of measurement [2] . The basic concept of such a variety of methods, however, has its cornerstone in understanding whether or not the current work position or employment status could be continued in the near future [4] . The clause in our study also has its foundation on such a concept, and the Fourth European Working Conditions Survey, which is the basis of the survey we have used in our study, has the same clause as a part of its investigation of job insecurity [36] . One meta-analysis also found that more than 30% of the studies it included used one clause for analysis [2] , and our literature review also turned up many studies in which single-clause surveys were used. A question clause about work-related health problems also has its limitations in that as it is a self-reported questionnaire, there could be a disparity in the actual health of the workers from what they reported. Self-report questionnaires, however, are known to be a good predictive tool for the actual health factors, such as mortality [37] . There is also evidence that nationwide scale self-reported questionnaires in general show good reliability [38] , and considering there are many studies that have used Working Conditions Survey data, which our study used as the health measurement method [9, 39] , using the survey in our study did not seem to be a problem. Future studies, however, measuring job insecurity and/or health problems, could use methods that have been proven valid and reliable to overcome the potential limitations of our study. Another limitation is that there is a gap between the known percentage of permanent and temporary workers and the percentage investigated in our study. In the same year that our study was carried out, Statistics Korea had actually determined that the percentage of permanent employees was about 64.5% through an economic activity survey [40] , but the study we carried out found the percentage to be 74.9%, higher than that of Statistics Korea. It seems the difference seen here might be due to the different definitions of the contract type. Statistics Korea's economic activity population survey allows for overlap between types of temporary workers such as part-time work, employment by the hour, and irregular work, but in our study we have described temporary work in its exclusive form [22] .
As it is expected that the number of employees experiencing job insecurity will increase consistently with ongoing changes in the labor market, there will be an increasing need for research on the health and working conditions in the future. Not only the use of surveys for subjective information, but objective information such as blood pressure measurement or taking blood samples for laboratory examinations is also needed, and research that aims to investigate methods to reduce job insecurity as well as the factors that cause it should be performed at the same time.
